Thrift Depositor Protection Ovsgt. Bd.

(13) Prohibition against lobbying
with appropriated funds (18 U.S.C.
1913).

Subpart C—Financial Interests and
Obligations; Outside Employment

§1505.15 General rules.

(a) No employee shall have any direct
or indirect financial interest or obliga-
tion that conflicts or appears to con-
flict with the employee’s duties and re-
sponsibilities.

(b) No employee may negotiate or
have any arrangement concerning pro-
spective employment with a person
whose financial interests may be di-
rectly and substantially affected by the
employee’s performance of his or her
Board duties and responsibilities while
the employee is personally and sub-
stantially engaged, as part of his or her
official duties, in any matter affecting
that person. (See 18 U.S.C. 208.)

(c) No employee may participate per-
sonally and substantially, by decision,
approval, disapproval, recommenda-
tion, the rendering of advice, investiga-
tion, or other action, in any matter in
which the employee, the employee’s
spouse, minor child, partner, or organi-
zation in which the employee serves as
an officer, director, trustee, partner, or
employee, has a financial interest
(other than a deposit in an insured de-
pository institution). (See 18 U.S.C.
208.)

(d) No partner of an employee or a
special government employee may act
as agent or attorney for any person
other than the United States before the
Board or RTC in a matter in which the
employee participates or has partici-
pated, personally and substantially, by
decision, approval, disapproval, rec-
ommendation, the rendering of advice,
investigation, or otherwise or which is
the subject of the employee’s official
responsibility. (See 18 U.S.C. 207.)

(e) An employee shall disqualify him-
self or herself from participation in
any matter in which he or she has a fi-
nancial interest by notifying his or her
supervisor and the DAEO in writing of
such matter and financial interest.

(f) The prohibitions of paragraphs (a),
(b), (c), and (e) of this section shall not
apply if the employee receives the
prior written determination by the

§1505.16

President, after consultation with the
DAEO and the Office of Government
Ethics, that the interest is not so sub-
stantial as to be deemed likely to af-
fect the integrity of the employee’s
services to the Board. (See 18 U.S.C.
208(b)(1).)

§1505.16 Extensions of credit.

Unless the credit is extended through
the use of a credit card under the same
terms and conditions as are offered to
the general public and the total line of
credit from any one institution does
not exceed $10,000:

(a) Covered employees may not
knowingly, directly or indirectly, ac-
cept or become obligated on any exten-
sion of credit from any institution
which the RTC manages as conservator
or an assisted or assuming entity, for
as long as the institution remains in
conservatorship or one year following
the end of the RTC’s involvement with
the assisted or assuming entity. Such
an institution will hereafter be referred
to as a ‘“prohibited creditor’”. The
DAEO for the Oversight Board will
maintain a list of “‘prohibited credi-
tors’” for review by Oversight Board
employees. An employee’s knowledge
that he was accepting or becoming ob-
ligated on an extension of credit from
such an institution can be presumed if
the institution was on the list of pro-
hibited institutions and the employee
had a reasonable opportunity to review
the list prior to accepting or becoming
obligated on an extension of credit
from such an institution.

(b) If the adoption of this regulation,
change in marital status, commence-
ment of employment, or an action af-
fecting the status of the creditor? re-
sults in an extension of credit prohib-
ited by paragraph (a) of this section,
such extension of credit may be re-
tained by the covered employee if it is
liqguidated under its original terms,
without renegotiation. If an otherwise

2Such actions include, but are not limited
to, mergers, acquisitions, transactions under
section 13 of the Federal Deposit Insurance
Act (12 U.S.C. 1823) or similar actions beyond
the employee’s control.
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